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PRINCIPAL: NATALIA THOMSON 
ST THOMAS’ SCHOOL CLAREMONT 
8 Warden Street 
CLAREMONT WA 6010 
admin@stthomas.wa.edu.au 
 
 
TEACHER (PRE-PRIMARY) - Friday 
Part- time – One day per week. 
Temporary 
Commencing 1 January 2026  
 
POSITION DETAILS: 
 
This is a part-time temporary leave replacement for a Pre-primary teacher, working each Friday.  

We are seeking a passionate, enthusiastic and highly motivated educator who is committed to nurturing the 
academic, social, emotional and spiritual growth of young children. The successful applicant will be an engaging 
and reflective practitioner who is dedicated to creating a positive, inclusive and stimulating learning environment 
where every child can flourish. 

This temporary part-time position will commence on 1 January 2027 and conclude on 31 December 2027. 

Founded by the Presentation Sisters in 1908, St Thomas' Primary School is a vibrant, single-stream, co-
educational primary school catering for 180 students from Pre-Kindergarten to Year 6. Situated in the heart of 
Claremont, the school seeks to educate the whole child in a Christ-centred, child-focused and safe learning 
environment. The school is part of a strong and nurturing community and enjoys an excellent reputation for 
providing a welcoming, inclusive and academically diverse environment for its students. Strong partnerships 
between the school, families and Parish contribute to the unique and supportive culture of the school. 

 
Selection Criteria: 
We are seeking a suitably qualified and enthusiastic teacher who: 

• Authentically nurtures positive and respectful relationships with students, staff and families. 
• Demonstrates a sound knowledge of contemporary Early Childhood pedagogy and evidence-based teaching 
practices. 
• Creates engaging, purposeful and differentiated learning experiences that support the needs and interests of 
all learners. 
• Establishes a warm, safe and stimulating classroom environment that promotes student wellbeing, engagement 
and a love of learning. 
• Uses assessment data effectively to inform planning, monitor student progress and improve learning outcomes. 
• Works professionally, cooperatively and collaboratively as part of a cohesive and dedicated team of educators 
and is committed to ongoing professional growth. 
• Demonstrates effective classroom management, organisation and communication skills. 

Applicants must submit a curriculum vitae, addressed to the Principal, including the names and contact numbers 
of three referees, one of whom must be the current employer and a Parish Priest. 
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Qualifications Required: 

• Relevant four-year tertiary teaching qualification with a recognised Early Childhood qualification. 
• Accreditation to Teach Religious Education or a willingness to work towards accreditation. 
• Current Teacher Registration with the Teacher Registration Board of Western Australia (TRBWA). 
• Current Working with Children Check. 

Please address the above selection criteria and provide a recent example demonstrating your experience in each 
area. 

In applying for this position, you will be providing personal information to the School. This information will be 
used solely for the purpose of assessing your application for employment. 

The Principal reserves the right to appoint a suitable applicant prior to the closing date. 

Closing Date: Friday 9 October 2026. 


