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    PUBLICATION OF INFORMATION RELATING TO SCHOOLS 

 
ST THOMAS PRIMARY SCHOOL 

 
OUR MISSION 
As a Christ-centred community, we nurture the holistic development of every individual. 
Guided by the teachings of the Gospel, we foster inclusion and inspire students to become 
critical and creative thinkers who lead with compassion, love and justice. Together, we 
empower all members of our community to serve others and transform lives, making a 
meaningful difference in our world. 
 
OUR VISION 
To 'Educate the Whole Child' and empower learners as global citizens, to be curious, 
collaborative, creative and critical thinkers, inspired by Christ. 
 

   OUR CORE VALUES 
Our school values are visible throughout the school and our students, staff and parents 
strive to live these out in their daily lives:  

• Excellence,  
• Inclusivity,  
• Truth,  
• Compassion and  
• Community. 

 

1.0 CONTEXTUAL INFORMATION 

St Thomas’ Primary School, Claremont is a single-stream Catholic co-educational primary 
school serving approximately 212 students from Pre-Kindergarten to Year 6. Established in 
1908 by the Presentation Sisters, the school has a long-standing tradition of faith-based 
education and remains an integral part of a strong, connected, and nurturing community. 

The school is recognised for fostering a welcoming and inclusive environment in which 
students are encouraged to strive for excellence and develop high expectations of 
themselves. At St Thomas’, the education of the whole child is central. This is achieved 
through a balanced and engaging curriculum that encompasses Religious Education, strong 
academic programs, and a wide range of co-curricular opportunities where all talents are 
recognised and valued. 

A key focus at St Thomas’ is the continual improvement of student learning outcomes 
through high-quality teaching. Staff are supported through ongoing professional learning 
opportunities, ensuring evidence-based practices are embedded across the school. 
Learning programs are informed by the systematic collection and analysis of individual 
student data, enabling targeted teaching and personalised learning pathways.  
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A whole-school approach, underpinned by collaborative practice and shared responsibility, 
drives continuous school improvement and supports all students to flourish. 

While honouring its rich history, St Thomas’ remains committed to preparing students for 
the future. The school community is strengthened by the goodwill and active involvement 
of parents, families, the Parish Priest, the Advisory Council, and the Parents and Friends 
Association, all of whom contribute significantly to the life of the school. 

Grounded in Christ-like values, St Thomas’ is a place where each person is respected, valued, 
and welcomed. In 2025, specialist programs were delivered in Science, Visual Arts, 
Performing Arts (Music and Drama), and Physical Education. Students in Years 3 to 6 study 
Mandarin, enriching their global awareness and language skills. The school also provides 
targeted early intervention in Literacy and Numeracy, alongside enrichment opportunities 
for students requiring extension. 

In 2025, a STEM program was introduced for students in Years 3 to 6, further enhancing 
opportunities for inquiry-based learning, critical thinking, and innovation. This initiative 
reflects the school’s commitment to equipping students with the skills and capabilities 
necessary for an evolving and dynamic world. 

    Visit the school website 

 
       2.0 TEACHER STANDARDS & QUALIFICATIONS 
 

All teachers are registered with the Teacher Registration Board of Western Australia. 
Teachers have a range of qualifications. All teachers hold, or are working towards, 
Accreditation to Teach or Work in a Catholic school. 

 
Bachelor of Education (Primary) 9 
Bachelor of Education (Early Childhood) 4 
Bachelor of Physical Education 1 
Diploma of Teaching 4 
Bachelor of Arts 3 
Post Graduate Certificate in Education 1 
Master of Arts 1 
Master of Education (Leadership & Management) 2 
Master of Education (Religious Education) 1 
Professional Certificate in Instructional Leadership 1 
Graduate Certificate in Education 1 
Graduate Certificate in Religious Education 1 
Master of Educational Management 1 
Bachelor of Arts in Education 1 
Certificate in Music 1 

 

https://www.stthomas.wa.edu.au/
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3.0 WORKFORCE COMPOSITION 

In 2025, St Thomas’ Primary School employed a total of 28 staff members. This workforce 
comprised 26 female and 2 male employees across a range of roles, working in both full-
time and part-time capacities. 

The teaching staff included 15 classroom teachers and 8 Education Assistants who provided 
essential support to student learning. In addition, the school employed 2 members of the 
leadership team and 3 staff in administrative roles, ensuring effective school management 
and operations. 

At this time, the school did not have any Indigenous staff members employed. 

4.0 STUDENT ATTENDANCE 2025 

% Pre-
Primary 

Year 1 Year 2 Year 3 Year 4 Year 5 Year 
6 

Overall 
Attendance  

89.2% 88.5% 90.9% 94.4% 89.9% 94.9% 90.7% 

 

Attendance % for whole school: 91.08% 
At St Thomas’ Primary School, non-attendance is managed through SEQTA, and the process 
outlined below is followed for children absent from school. 
 

The process for dealing with non-attendance 

Non-attendance is followed up in several ways: 

• Electronic registers are maintained in accordance with legal requirements. 
• If a child is absent and the school has not been notified, an SMS message is sent 

to parents. If no follow-up is received by the school by 9.30am, a phone call is 
made to the parents to check on the child. 

• If a child is absent, a note explaining the absence is sought. 
• The notification must include the following: 

1. The name and class group of the students 
2. The reason for the absence 
3. The full name of the parent/guardian 

• If parents are taking their children out of school to go on holidays, parents are 
required to let the school now in writing. 

• Prolonged absences are brought to the attention of the Principal by the child’s 
class teacher. This is followed up by the Principal. 
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5.0 NAPLAN 2025 

 
 

 

 

 

 

 

 

 

NAPLAN Overview 

The 2025 NAPLAN (Years 3 and 5) and PAT assessments demonstrate strong overall student 
performance, with continued growth evident across both Literacy and Numeracy. 

Our NAPLAN results reflect the sustained commitment to high-quality teaching and learning 
at St Thomas’. Year 3 students performed well above the national mean across all five 
assessment domains, representing an outstanding cohort achievement. Similarly, Year 5 
students performed well above the national mean in four of the five domains, highlighting 
consistently strong outcomes across the school. 

Particularly noteworthy is the growth demonstrated by the cohort of 21 Year 5 students 
tracked from 2023 to 2025. Across all five domains, 23% of test results showed improvement 
to a higher proficiency band, while 73% of students maintained their existing band level. 
Several students achieved significant individual progress, including movement from the 
Strong to Exceeding proficiency levels. These outcomes reflect the dedication of staff, the 
engagement of students, and the strong partnership with families in supporting learning. 

NAPLAN Highlights 

 Year 3: 
• High levels of proficiency in Reading (74%), Writing (81%), and Numeracy (74%) 
• Particularly strong performance in Writing, with 19 students achieving in the Strong 

proficiency category 
Year 5: 

• Significant gains above expected comparators in Reading (+97), Writing (+88), and 
Numeracy (+90) 

• The majority of students achieved proficiency across all assessment domains 
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Focus Learning Area: Spelling 

Spelling has been identified as a key area for ongoing development across the school. In 
response, a comprehensive review of the existing spelling program was undertaken, 
resulting in the adoption of a structured synthetic phonics approach through the PLD 
(Promoting Literacy Development) program. 

Initially implemented from Pre-Kindergarten to Year 2, PLD was successfully extended across 
Years 3–6 in 2025 to ensure a consistent, whole-school approach to literacy instruction. This 
evidence-based methodology supports the explicit teaching of phonemic awareness and 
spelling, strengthening foundational literacy skills for all students. 

The synthetic phonics approach has also been integrated into the Learning Support 
program, enabling targeted intervention for students requiring additional support. This 
alignment across classroom teaching and intervention programs ensures consistency of 
practice and reinforces skill development across all learning contexts. 

Staff have engaged in ongoing professional learning to deepen their understanding of 
explicit instruction, phonemic awareness, and the systematic teaching of spelling. 
Collaborative planning and moderation processes further support consistency in delivery 
and assessment across year levels. 

6.0 PARENT, STUDENT AND TEACHER SATISFACTION 

St Thomas’ Primary School utilises a comprehensive range of approaches to measure and 
understand levels of satisfaction across the school community. These include structured 
surveys, focus groups, parent and staff meetings, student voice initiatives, and ongoing 
feedback through school leadership channels. This multi-faceted approach ensures that all 
stakeholders are provided with meaningful opportunities to contribute to school 
improvement. 

The school actively encourages parent engagement and provides multiple avenues for 
feedback, both in person and through digital platforms. Feedback received is consistently 
positive and constructive, offering valuable insight into areas of strength and opportunities 
for continued growth. Recent survey data indicates that parents perceive St Thomas’ as a 
welcoming and inclusive environment, where they feel confident and comfortable 
approaching staff for information, support, and guidance. 

Staff are supported through both individual and collaborative opportunities to influence 
school direction and their own professional growth.  

These opportunities occur regularly throughout the year and promote a reflective culture 
focused on sustaining effective practices, identifying areas for improvement, and exploring 
innovative approaches to meet the evolving needs of students. The School Strategic Plan 
(2026–2029) provides a clear framework for setting priorities and guiding the Catholic School 
Improvement Plan. 
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Feedback from staff highlights a strong alignment between school policies and Gospel 
values, reflecting a commitment to respecting the dignity of all members of the community. 
Staff report feeling supported in their professional practice, with access to time, resources, 
and collaboration that fosters continuous improvement and shared learning. 

Student voice is also a valued component of the school’s feedback processes. Opportunities 
for students to express their perspectives through leadership roles, classroom discussions, 
and structured feedback initiatives contribute to a sense of belonging and agency within the 
school. This ensures that student wellbeing, engagement, and learning remain central to 
decision-making. 

Overall, the collected data reflects a united and positive school community, characterised by 
strong relationships, open communication, and a shared commitment to excellence in 
teaching and learning. St Thomas’ remains dedicated to ongoing reflection and 
improvement, ensuring that the needs of all learners and community members continue to 
be met. 

7.0 SCHOOL INCOME 

The financial data for this school is on the ACARA website. It can be access on the following 
link 

www.myschool.edu.au 

8.0 POST SCHOOL DESTINATIONS 

Secondary Schools/College Number of Students 

John XXIII College (Mount Claremont) 11 

Shenton College 5 

Hale School 3 

Christchurch Grammar College 2 

Iona Presentation College 2 

Scotch College 1 

Bob Hawke College 1 

CBC Fremantle 1 

 

 

 

 

 

http://www.myschool.edu.au/
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9.0 IMPROVEMENT PLANNING 

Using data collected from across the school to drive strategic planning, the major 
goals for school improvement in 2025 are displayed under the four pillars of: 

• Catholic Identity 
• Education 
• Community 
• Stewardship 

 
Highlighted  
• green = achieved 
• Yellow = ongoing 
• Coral = not started 
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At St Thomas Primary School we continue to prioritise differentiated instruction to ensure all 
students are both supported and challenged appropriately. Data-informed teaching 
practices, including regular monitoring of student progress, guide instructional decisions and 
enable timely, targeted intervention. 

Through this strategic and cohesive approach, St Thomas’ is strengthening literacy 
outcomes, improving spelling proficiency, and fostering confident, capable learners. 

 
 
 
 
 
 
 
 
 
 
 
 
 

 


